
Job Description 

Physical Education Teacher 

 

 

Summary 

Teaches sporting activities to individuals and groups by performing the following duties. 

 

Essential Duties and Responsibilities  

include the following:  

Explains and demonstrates use of apparatus and equipment 

Explains and demonstrates principles, techniques, and methods of regulating movement of body, 

hands, or feet to achieve proficiency in activity 

Observes students during practice to detect and correct mistakes 

Explains and enforces safety rules and regulations 

Explains method of keeping score 

Organizes and conducts Fun Day once a year 

Maintains and/or repairs equipment 

Lectures on history and purposes of sport 

Other duties may be assigned as necessary 

 

Supervisory Responsibilities  

Directly supervises students on the Playground. Carries out supervisory responsibilities in accordance 

with the organization's policies and applicable laws. Responsibilities include planning, assigning, and 

directing work; appraising performance; rewarding and disciplining students; addressing complaints 

and resolving problems. 

 

Competencies  

To perform the job successfully, an individual should demonstrate the following competencies: 

➢ Conflict Resolution - Encourages open communications; confronts difficult situations; maintains 

objectivity; keeps emotions under control. 

Managing People - Includes staff in planning, decision-making, facilitating and process 

improvement; takes responsibility for student activities; makes self-available to students and 

staff; develops students skills and encourages growth; fosters quality focus in others; improves 

processes, products and services.; continually works to improve supervisory skills. 

➢ Ethics - Treats people with respect; keeps commitments; inspires the trust of others; works with 

integrity and principles; upholds organizational values. 

➢ Organizational Support - Follows policies and procedures; completes administrative tasks 

correctly and on time; supports organization's goals and values; benefits organization through 

outside activities; supports affirmative action and respects diversity. 

➢ Strategic Thinking - Develops strategies to achieve organizational goals; understands 

organization's strengths & weaknesses; identifies external threats and opportunities; adapts 

strategy to changing conditions. 

➢ Personal Appearance - Dresses appropriately for position; keeps self well groomed. 



➢ Adaptability - Adapts to changes in the work environment; changes approach or method to 

best fit the situation; able to deal with frequent change, delays, or unexpected events. 

➢ Attendance/Punctuality - Is consistently at work and on time; ensures work responsibilities are 

covered when absent; arrives at meetings and appointments on time. 

➢ Dependability - Follows instructions, responds to management direction; takes responsibility 

for own actions; keeps commitments. 

➢ Judgement - Displays willingness to make decisions; exhibits sound and accurate judgment; 

supports and explains reasoning for decisions; includes appropriate people in decision-making 

process; makes timely decisions. 

➢ Planning/Organizing - Prioritizes and plans work activities; uses time efficiently; plans for 

additional resources. 

➢ Safety and Security - Observes safety and security procedures; determines appropriate action 

beyond guidelines; reports potentially unsafe conditions; uses equipment and materials 

properly. 

 

Qualifications  

To perform this job successfully, an individual must be able to perform each essential duty 

satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability 

required. Reasonable accommodations may be made to enable individuals with disabilities to perform 

the essential functions. 

 

Education and/or Experience  

Associates’ degree preferred, High School Diploma/GED required; or one to two years related 

experience and/or training; or equivalent combination of education and experience. 

 

Language Skills  

Ability to read and interpret documents such as safety rules, operating and maintenance instructions, 

and procedure manuals.  Ability to write routine reports and correspondence.  Ability to speak 

effectively before groups of customers or employees of organization. 

 

Mathematical Skills  

Ability to add and subtract two digit numbers and to multiply and divide with 10's and 100's.  Ability 

to perform these operations using units of American money and weight measurement, volume, and 

distance. 

 

Reasoning Ability  

Ability to solve practical problems and deal with a variety of concrete variables in situations where 

only limited standardization exists. Ability to interpret a variety of instructions furnished in written, 

oral, diagram, or schedule form. 

 

Computer Skills  

To perform this job successfully, an individual should have knowledge of Microsoft Word Processing 

software; Microsoft Excel Spreadsheet software; Database software. 

 



Certificates, Licenses, Registrations  

Safeguarding God's Children, CPR/First Aid 

 

Physical Demands  

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential functions. 

While performing the duties of this Job, the employee is regularly required to stand; walk; use hands 

to finger, handle, or feel; reach with hands and arms; talk or hear and taste or smell.  The employee is 

frequently required to climb or balance and stoop, kneel, crouch, or crawl.  The employee is 

occasionally required to sit. The employee must regularly lift and/or move up to 10 pounds, 

frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to 50 pounds.  

Specific vision abilities required by this job include close vision, distance vision, peripheral vision, 

depth perception and ability to adjust focus. 

 

Work Environment  

The work environment characteristics described here are representative of those an employee 

encounters while performing the essential functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

While performing the duties of this Job, the employee is regularly exposed to outside weather 

conditions. The noise level in the work environment is usually moderate. 
 


